
FAQ – Returning to School  

Here are questions and answers that have been asked.  I will always put the date so you know if it is a new posting.  

Please read over new postings because some answers may change based on the answers I get from the district.  

There are more to come, I will post as I get them.      Sharon Mays, LEA President 

 

July 27, 2020: 

 

If a teacher is forced to quarantine because of a classroom cases, will the teacher have sick days deducted from their 

account?  Will teachers be in fear of running out of sick days because of this pandemic?  

 
Depending on the reason for the leave (1-6 on the FFCRA), 14 days would paid and employees would not use sick days.  After 
that, and up to 12 weeks total, employees that were still absent from work would use sick leave.   
  
There are a lot of variables involved with this and we are learning more from our attorneys on a daily basis.  We will have 
specific guidance based on the individual reasons and will work through them with individual staff members as they present 
themselves. 
 

Will hallways be labeled for traffic flow? 

Hallways should be labeled and there are going to be staggered start days for the students to get them used to how things will 

be done. 

When will teachers be notified if they are VLO? 

Administrators are working on that now.  In the k-8 buildings, you should know something this week or early next.  In the HS 

setting they are still redoing the schedules now that they have the names of the VLO students. 

Will teachers be asked to sign a medical waiver? 

There has been no talk to the LEA about a medical waiver.  If anyone talks to you about signing anything like that, contact me or 

Kevin Carlin immediately. 

Teachers who take the virtual option, what will the plan be for returning to the classroom the following year? Will they be 

guaranteed same school same grade if numbers are there or will they just be guaranteed a job in the district? 

There is no guarantee.  However, they are trying to keep as much consistency as possible.  So, if you are a 5th grade teacher at 

Endeavor and go VLO you will have 5th grade Endeavor students.  They are viewing it like you are still an Endeavor teacher in 

the 5th grade and will go right back to that spot in person when able.  That is the goal.  It keeps consistency for both the 

students and also the staff. 

Has any thought been given to allowing middle school to be self-contained? 
This is being chosen by teams in some elementary buildings.  This would minimize movement and limit the contact 
numbers.   

 
This is not possible in most situations due to licensure.  Most teachers are 4-9 or 7-12 with a specific subject. 
 

We have been told that mask-wearing will be treated as a dress code issue.  This seems insufficient to deal with a serious 
public health issue.  Can there be a clearly outlined protocol of how we address students not distancing or wearing their 
mask? 

 
Matt Miller stated at the Board Meeting Monday night that if a student is just being defiant and not wearing a mask, they will 
be sent home.  One reason we can use some of the guidelines we are using (i.e. whether students need to be 3’ or 6’ apart, 
quarantine guidelines) is based on wearing masks.   
 

 



How many students will have a mask exemption? Should these students for sure maintain 6 feet distance? 
 
All of the exemptions will be on a case by case situation and should be discussed directly with building administrator. 
 
 

Will we be supported in making the students remain 6 feet back from the teacher at all times? 
 
This will go back to your building administration.  Some teachers have mentioned to me that they are going to mark off 6’ 
around their desk so students know not to get too close when they are at their desk.   
 

Can direct instruction be prepared on video ahead of time to make sure students can hear and understand better than if it 
is delivered in person by a masked teacher? 

 
I don’t believe there is any restriction on that now, so I would say it would be okay. But remember, in moderation.  If that is all 
you do, it will be an issue with parents.  Kids can stay home and watch videos. 
 

How will students get a mask break? 
 
How it works so that it is safe will be determined in each building.   
 

 
If a student appears to be sick or is coughing/sneezing what is the protocol? 

 
I would do just as you do now, send them to the nurse. There will be protocol in your building if you suspect symptoms of 
COVID, you will have to follow your building guidelines.   
 
 

Will speech language pathologists be equipped with masks that allow students to see our mouths? 
 

The district is working with specific cases where face shields would be more appropriate than masks or other protective gear.  If 
there is a specific concern, the teacher should ask their administrator and if appropriate, Andrea Longworth. 
 

What will the disciplinary protocol be for students that do not keep their masks on, especially in the hallways? This should 
be a district-wide approach. Maybe all students should wear name tags so that staff can monitor/report mask usage in 
hallways. 
 

That will be handled through your building administrator.  Each building will have its own way of handling things. 
 
 
 How will teachers get plan time in JR highs? 

 
We are still working on a schedule for all levels to make sure Plan is covered. 

 
Will we have to eat lunch with students? 

 
According to ORC, everyone gets a 30 minute lunch break. 

 
 How do students and teachers get a mask break safely? 

 
This will be handled through the building administrator and leadership team. 

 
How do I prevent bringing home the germs home to my family on my clothes and hair? 

 
I would suggest following some of the guidelines of our first responders.  I know, for instance that they have a change of clothes 
outside the main house and change before entering.   I will also contact OEA for some guidance on this. 
 



I wear a microphone per doctor’s order for voice projection.  How will this work with a mask on?  I Have upper respiratory 
issues.  I have allergies.  I cough and sniff all year.  I am not "sick" can I come to work when it may be difficult to determine 
if I have covid symptoms or normal allergies? 

 
This is a specific situation and should be discussed privately with building administrator.  If it is not resolved at the building, 
contact Rob Kramer in HR and copy Kevin or Sharon on the email. 

 

Why is Lakota not sending out suggestions to teachers about updating their wills, power of attorney, etc. like other 
districts are? This makes me think that they are not taking the ramifications of Plan A seriously. 

OEA offers resources on Attorney services.  You can find that information on the OEA Website. 
 

Will staff be offered testing as needed? Is it optional or mandatory? 
 
There are no plans to make COVID testing mandatory at this time.  If you are told you need to be tested, make sure you contact 
Sharon or Kevin. 
 
 

How will specials be handled in the elementary buildings? 
 
Specials teachers will only switch buildings at semester break.  The switch will be by semester from K-6, even though ECS are on 
trimesters. 

 
Will I get evaluated if I am a VLO teacher? 

 
Yes, but we aren’t sure what that will look like at this time. 

 
I am a RESA teacher, can I be a VLO teacher? 
 

Due to the requirements of Years 1 and 2 of RESA, you should contact Ron Spurlock if this applies to you so we can check on 
your specific case.  If you are a Year 3 or 4 and have taken the RESA, please advise Ron Spurlock that you are now VLO but it 
should be fine. 
 

Many families and teachers are spread across multiple buildings, the exposure to one person is incredible when you 
consider this. How worried are we about this? 

 
As a union leader, I am very worried about the spread.  That is why we wrote the letter encouraging a reconsideration for either 
the Plan we begin with, or the date we begin. 

 

 

 


